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L= CORE VALUES

DO THE LEAD AND SHOW UP
RIGHT THING BE BEST AND STEP UP
INTEGRITY IN ALL WE DO PURSUE EXCELLENCE PLAY FOR THE TEAM
Do what's right, Do your best even Work hard and look
even if it hurts when you don’t have to for ways to contribute
Be gracious, fair Push yourself and Take responsibility,
and honest challenge each other don’t pass the buck
Don't cross the line Innovate, improve, and Go for the assist, share
sweat the details and celebrate the win
Know your stuff, Trust, embrace healthy

Keep your commitments teach others conflict, and commit





